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OPTICAL WOMEN’S ASSOCIATION ANNOUNCES NEW JOB BOARD FEATURE
DALLAS, TEXAS – August 1, 2018 – The Optical Women’s Association (OWA) has announced a new Job
Board feature on its website, www.opticalwomen.com. The OWA’s overall mission is to enhance and
promote the leadership role of women in the optical industry, and the new OWA Job Board does just
that by connecting employers with potential job candidates.
OWA members and sponsor companies can freely use the job board to post and search for jobs across
the optical industry. The OWA aims to provide an outlet for sponsor companies and members to be able
to search for opportunities and hire the best talent in the industry.
“We are pleased to offer this essential benefit to our sponsor companies and world-class membership,”
says Tiara Claxton, OWA President, Western Regional Sales Manager at Thélios. The OWA is a blend of
talented optical professionals from all over our Industry. We look forward to growing our job board
postings. Enjoy this new OWA benefit!”
Sponsor companies and members can fill out an online form to get their jobs posted quickly to the OWA
Job Board. Non-members and non-sponsor companies will also have the opportunity to utilize the job
board features by working with the OWA office and submitting a fee.
Visit www.opticalwomen.com/jobs.asp to view job board policy and listing information.
# # #

About the Optical Women’s Association: Founded in 1997 as a nonprofit, the Optical Women’s
Association is committed to supporting and promoting the professional development of women
involved in all facets of the optical industry. As the vision of the OWA evolves and expands, it maintains
the focus of the OWA’s founding principles and core mission: to enhance and promote the leadership
role of women in the optical industry through networking, education, and peer support.

